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ԓ ֲ ΐ Ғҙ ҙⱵ

ⱬ̆Ғ ֲ Ҍ ԍ 3ֲȂ

ֲ Ⱳ Ԋ ̆ Ҥ ῤ ҙ ̆ ԍ ̆Ạ⌠

ȁ ȁῈ ȁḠ Ȃ

Έ ֲ 1 ̆ ᴪ ̆ ԊᴪᴋᾧȂ

ֲ Ғ ֲ Ȃ

҂ Ὲ ῤ ȁ Ὲ ץ ΐ Ὲ

ᶭ ̆Ҍ ᵬȂ

ῇ ᴪ ᵬ̆ ῏ Ὲ ȇ Ԋᴪ

ᴪ Ԋ ↕ȈҬ Ȃ

Ӝ ҊҺץ ̔

̂ѿ̃ Ὲ ῤ ȁ Ὲ ץ ΐ Ὲ ῤ └

└ ȁ ῒ ᵀ̕

̂ԋ̃ Ὲ ῤ ȁ Ὲ ץ ΐ Ὲ ᴪ

ῒז ῏ ץ̆ Ⱶ ῏ ꜚ ȁ

ȁ ̆ ᵖҌ ԍ Ⱶ ȁҙ ȁҙ ȁ

ⱵḤ ̕

̂҈̃ ꜛ ẫῃ └̆ ȁ̓͂ Һ

ῤ ̆ ῤ Ҭ ῏ ҹ̕

̂ ̃ Ԋᴪ ᴪ ѿ ῤ̆ ᵖҌ ԍῤ

⅞ ץ’ ῤ ᵬҬ ̕

̂ԓ̃ ᴪҍᴪ ԊⱵ ȁ ᵝ

̆ ᶫ ᵬȂ

ҩᴪ ╠ 2 ҩ ῤ ᴪ ֜

ѿ ῤ ᵬ ⅞̆ ҩᴪ 2ҩ ῤ ᴪ ֜

ῤ ᵬ Ȃ
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ȁ ӯ ₮ ֟ȁ Ḡȁ̓͂ ̂ ̃

֜ ȁּת ᶏ Ḥ ԊⱵ Ԋ ᵬҹ ᵬ ⅞ ῤ Ȃ

ѿ ῤ └ ѿ Ȃ

ῤ └ ̆ ῏ ₮ ‰

ẫῃ̆ ҹ̆ ῤ └ Ȃ

̆ ᴪ Ԋᴪ Ȃ

ԋ ҙⱵץ ҹ ᵬ̆ ’̆

ҍ Ⱶ Ḥ ԊⱵ ῏ ῤ └

ᴇȂ

҈ ῤ └ Ὲ ꜚҬҍ Ⱶ Ḥ ԊⱵ

῏ ҙⱵ ̆ ᵖҌ ԍ̔

ӻↄ Ḩ

֜

ὕ

ᶥ

֝

֛ └

Ԃ ₥ ԃ

Ҹ ᾚ ҹꜜḾⱵњґ

Ԍ └ ҋἐ

҆

ҍ Ⱶ Ḥ ԊⱵ

῏ └ Ⱳ ’

ӯ ₮ ֟Ḡ

ᶏ

ԊⱵ Ԋ ᵘ῏ └ ⱬ

Ḫ Ӈ ҹ

9 ←ᴇ ῐ

҈ ֙ ֿ

҉

ῤ └

῏ ⱬ

ӵ Ԅ └ԝѼ ֓ ’ҹ └ ᵬῐ

ᵬ ⅞

҆

ꜜ

ѿ ῤ
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Ȃ

ῤ Ҭ ῤ └ ̆ Ḇ ῏ ᴋ └

̆ ῤ └ ̆ ’Ȃ

Ҭ ῤ └ ̆

ᴪ Ȃ

҂ ᴪ ῤ Ҋ↓Ԋ

ѿ ̆₮ΐ ֜ ᴪ̔

̂ѿ̃Ὲ תּ ᶏ ȁ ᶫ Ḡȁ῏ ̂ ̃֜ ȁ ├ ҍ

֜ ȁ ᶫ Ⱶ ꜛȁ ӯ ₮ ֟ȁ Ԋᴆ

’̕

̂ԋ̃Ὲ ץ ҍ Ԋȁ ֲ ȁ қȁ └

ֲ ῒ῏ ̂ ֲ̃ ’Ȃ

╠ ҉ Ὲ ȁ ᵬҌ ̆

ᴪ ├֜ Ҋץ̂ ľ ֜ Ŀ̃ Ȃ

ᴪ ῤ ֜ ῤ ῏ ̆ Ὲ

ῤ └ ₮ΐӥ ᵀ ̆ Ԋᴪ Ȃ

Ԋᴪ ᴪ ҹῈ ῤ └ ̆ Ḡ

ȁ Ⱶ ȁᴪ ԊⱵ ₮҉ Ὲ ῤ └

̆ Ԋᴪ ֜ ԇץ ȂῈ Ὲ Ҭ ῤ

└ ȁ ץ̆

Ȃ

ῇ תּ ҍᶏ ’ ѿ ̆

ᴪ Ȃ

ᴪ ҹῈ תּ ȁ ̆

Ԋᴪ Ȃ Ԋᴪ ⌠ ᴪ 2ҩ֜ ῤ ֜
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Ὲ ȂῈ ῤ תּ ȁ ȁ

Ȃ

Ӝ Ὲ ῤ └ ᴇ ΐᵣ ᵬ ȂῈ

₮ΐȁ ᴪ ᴇ ῏ ₮̆ΐ ῤ └

ᴇ Ȃῤ └ ᴇ Ҋ↓ῤ ̔

̂ѿ̃ Ԋᴪ ῤ └ ̕

̂ԋ̃ῤ └ ᴇ ᵬ ᵣ ’̕

̂҈̃ῤ └ ᴇ ᶭ ȁ ȁ ̕

̂ ̃ῤ └ ῒ ’̕

̂ԓ̃ ҉ѿ ῤ └ ’̕

̂Έ̃ ῤ └ ̕

̂҂̃ῤ └ Ȃ

ԋ Ὲ Ԋᴪ ̆ ῤ └ ᴇ

‗ ῤ̆ └ ᴇ ᴪῃᵣ ֜

Ԋᴪ ȂḠ ֲ Ⱶ ̂ ̃ ῤ └ ᴇ

̆ ₮ΐ Ȃ

Ὲ ̆ ᴆ ᵣ҉ ῤ └ ᴇ

ῤ └ ̆ Ȃ

ԋ ѿ Ὲ ᴪ ԊⱵ ̆

ң ᴪ ԊⱵ Ὲ ҍ Ⱶ ῏ ῤ └ ₮ΐѿ ῤ

└ Ȃ ȁ ȁ ᴆ Ȃ

ԋ ԋ ᴪ ԊⱵ Ὲ ῤ └ ₮ΐ ‰ ȁ

Ḡ ̆ ₮Ὲ Ⱶ ῤ └

̆Ὲ Ԋᴪ Ԋ Ạ₮Ғ Ȃ
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῏ ⅝Ԋ ᴋȂ

ԋ ῇ Ὲ ῤ ̂ № ̃ Ὲ Ҥ

ȁ ȁ ₮ ᵣ ҩֲ̆ ץ Ὲ ̂ ̃

῏ ₮ ꞉ Ȃ

ԋ Ӝ ȁ ԍ ȁ ↕ȁẠ₮

ֲ ̆Ὲ ԇ ꞉Ȃ

ȁ ȁ ȁ ֲ ̆ Ὲ ᶭ ῏

ԇץ ̕ ̆ ֜ ῏ ⅝Ԋ ᴋȂ

第五章 附则

҈ └ Ԋ ̆ ῏ ȁ ȁ ᴆȁῈ

҉ ├ ↕ Ὲ ̕ └ ҍ ȁ

ȁ ᴆȁῈ ҉ ├ ↕ ḱ Ὲ

̆ ῏ ȁ ȁ ᴆȁῈ ҉ ├

↕ Ὲ ̆ ḱ Ȃ

҈ ѿ └ Ὲ Ԋᴪ ̆ Ԋᴪ ₮ḱ

ḱ Ȃ

҈ ԋ └ Ὲ Ԋᴪ Ὲ H

֜ ҉ ӊ Ȃ
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